
 

  
International Services (IS) Associate Director meets with department HR 

contact, employee, and employee’s supervisor to discuss process. 

IS requests Prevailing Wage Determination from 
Department of Labor (DOL). 

Department advertises and recruits for the position to test the labor market, 
and posts Notice of Filing to notify the public about PERM sponsorship. 

If no qualified US worker is 
identified, department writes 

recruitment reports and compiles 
all required documents listed on 

the checklist. 

If no qualified US worker 
is identified, employee 

completes Alien 
Information 

Questionnaire. 

IS prepares and submits PERM application to the US 
Department of Labor (DOL). 

Labor Certification (PERM) 
Process: Non-teaching Positions 

DOL may certify position, audit, or deny application. 

If I-140 is approved, employee works with IS to file Form I-485 (Application to 
Register Permanent Residence). Employee may choose to file with the help of 

IS; with the help of an attorney; or independently. Employee also may have 
chosen to file Form I-485 concurrently with the I-140. 

If I-485 if approved, employee receives Green Card and sends a copy to IS. 

If DOL certifies the PERM position, IS works with employee to file Form 
I-140, Immigrant Petition. 

http://www.oip.lsu.edu/iso/pdfs/new/Sample_Notice_of_Filing.pdf
http://www.oip.lsu.edu/iso/pdfs/new/Checklist_for_LC_for_Non-Teaching_Positions.pdf
http://www.oip.lsu.edu/iso/pdfs/new/Alien_Information_Questionaire.pdf
http://www.oip.lsu.edu/iso/pdfs/new/Alien_Information_Questionaire.pdf
http://www.oip.lsu.edu/iso/pdfs/new/Alien_Information_Questionaire.pdf


 

 


